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Background: The COVID-19 pandemic has amplified long-standing issues of burnout and stress among the U.S. nursing
workforce, renewing concerns of projected staffing shortages. Understanding how these issues affect nurses’ intent to leave

the profession is critical to accurate workforce modeling. Purpose:
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TABLE 1-

TABLE 2

Multivariaple Results _ or Respon ents ﬁho Reported a Jequency o LwTimes a heen
or Every Day crost all Outcomes f

Years’ Experience | Emotionally Used Up Fatigued Burned Out End of Rope
Increased Workload Drained

Interaction®

<10y |Yes All p<.001 All p<.001 All p<.001 All p<.001 All p<.001
<10y | No (Ref) 3.13(2.85, 3.43) 2.93(2.68, 3.21) 2.67 (2.44, 2.93) 2.77 (2.52, 3.04) 2.47 (2.21, 2.76)
1M+vy |Yes (Ref) 1.13 (1.07, 1.20) 1.18 (1.11, 1.25) 1.23 (1.16, 1.31) 1.18 (1.11, 1.25) 1.10 (1.03, 1.17)
1+vy | No (Ref) 4.14 (3.85, 4.45) 4.23 (3.93, 4.54) 3.86 (3.59, 4.15) 3.66 (3.40, 3.94) 3.10 (2.84, 3.38)

Note. Ref = reference. Multivariable model n ranges from 29,941 to 30,060 observations across all five dependent variables. Dependent variables were collapsed
to identify and isolate respondent characteristics that align with a reported frequency of “a few times a week” or “every day” across each of the five outcomes.
Results presented as odds ratios and 95% confidence intervals.

2 |n addition to years’ experience and increased workload, each model further adjusted for respondents’ self-reported sex, ethnicity, race, salary, and license
type, as well as indicators for full-time nurse employment, direct patient care, and travel nurse designation.
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Conclusion
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